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Quiz

The Affordable Care Act (ACA) requires that all 
health plans cover all preventive services without 
patient costs.

     ⃣   ees

     ⃣   oo
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ACA Requirements Apply to Certain Health Plans

Individual health insurance plans purchased through exchanges or 
otherwise state regulated
• The insurance premiums are often subsidized under ACA

Group health insurance plans*
• Small and large employment-based groups

• Where the group pays an insurance premium

Self-funded group health plans*
• Where the group directly pays the healthcare and administration cost

* There are exclusions

• “Grandfathered” plans are that were in existence on March 23, 2010 and have stayed basically 
the same

• For contraceptive coverage for religious organizations
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What is a grandfathered plan? How do I know if I have one? | KFF,

Birth control benefits and reproductive health care options in the Health Insurance Marketplace® | HealthCare.gov

https://www.kff.org/faqs/faqs-health-insurance-marketplace-and-the-aca/what-is-a-grandfathered-plan-how-do-i-know-if-i-have-one/
https://www.healthcare.gov/coverage/birth-control-benefits/#:~:text=Health%20plans%20sponsored%20by%20certain,them%20out%2Dof%2Dpocket.


ACA Requirements Do Not Apply to Various Health Plans

ACA grandfathered plans

Medicare
• Traditional Part A and Part B (aka, fee-for-service)

• Managed Advantage (Part C)

• Part D

Medicaid
• Fee-for-service

• Managed Medicaid

Other government health plans, including
• VA plan

• Self-funded group plans covering government 
employees
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These plans often 
cover preventive 
services, without cost 
sharing, but they are 
not required to be 
fully aligned with ACA 
plan requirements



Quiz

Everyone covered under an ACA plan is entitled 
to an annual wellness visit.

     ⃣   ees

     ⃣   oo
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Everyone covered under an ACA plan is entitled 
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     ⃣   ees
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Men are not entitled to annual wellness visit; most plans, however, offer 
men an annual wellness visit.
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ACA Requires Certain Preventive Services 

Four broad categories

• Evidence-based preventive services for adults that have a rating of “A” or “B” in the 
current recommendations of USPSTF

• Immunizations that are recommended and determined to be for routine use by the 
ACIP

• Services for women not addressed by the other recommending bodies as 
recommended by HRSA in conjunction with the Women’s Preventive Services 
Initiative (WPSI)

• Services for children and youth recommended by the HRSA’s Bright Futures Project
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Preventive Services Covered by Private Health Plans under the Affordable Care Act | KFF

https://www.kff.org/womens-health-policy/fact-sheet/preventive-services-covered-by-private-health-plans/


Health Plans (including employers) Can Add Services

Commercial health plans can expand the scope of preventive benefits at-will for non-HSA-qualified plans

The IRS allows expanded preventive benefits for HSA-qualified high-deductible plans
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Additional Preventive Care Benefits Permitted to be Provided by a High Deductible  n-19-45.pdf (irs.gov)

IRS Allowed Additional Services

https://www.irs.gov/pub/irs-drop/n-19-45.pdf


Services May Be Covered as a Medical or Rx Benefit

The Medical or Rx benefit distinction impacts site of care and accessibility
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Medicare Part D Charts - Chronic Conditions Data Warehouse (ccwdata.org), 

MLN908764 – Medicare Part D Vaccines (cms.gov)

Part B Part D

Covid Must cover all commercially available 

vaccines when they’re reasonable and 

necessary to prevent illness, except 

those covered by Part B.

Influenza

Pneumococcal

Hepatitis B

Note:  about 20% of Medicare beneficiaries do not have Part D.

Example:  Medicare Vaccines

https://www2.ccwdata.org/web/guest/medicare-charts/medicare-part-d-charts#:~:text=Medicare%20Enrollees%20in%20Part%20D%20by%20Age%20Group%2C%202021,-Description%3A&text=A%20total%20of%2081.1%25%20percent,in%20the%20oldest%20age%20grouping.
https://www.cms.gov/outreach-and-education/medicare-learning-network-mln/mlnproducts/downloads/vaccines-part-d-factsheet-icn908764.pdf


Plans Administrators Have Different Coding Rules
The rules are found in the administrator’s Provider Billing Manual

Claims billing companies and clearinghouses should apply the rules
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Coding: Medicare Part B and Part D Vaccine Coverage | AAFP

https://www.aafp.org/family-physician/practice-and-career/getting-paid/coding/medicare-vaccine-coverage.html


The Coding Rules are Complex

They involve
• Procedure code

• Primary diagnosis code

• Presence or absence of secondary diagnosis 
code(s)

• Age

• Sex

• Time since last procedure

• Patient’s risk

• The results of a screening
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Example

The screening-status of a colonoscopy can be 
conveyed by procedure code (G0105, G0121), 
procedure modifier code (33), or diagnosis 
code (Z12.1*).  

Different health plans have different rules as to 
what code(s) to use.
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